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A biannual check-in: St
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Understanding the pulse check report i
Over the past few years, the Canadian compensation The Pulse Check survey is sent exclusively to organizations - ‘i‘:
environment has changed more rapidly than usual. The ebbs who completed the initial Compensation Planning Outlook ;‘
and flows of the economy paired with ramifications of the survey. The Pulse Check is conducted in the fall and focuses el
pandemic and ever-changing employee expectations have had on projected base pay and incentive pay adjustments for 2 o :
significant implications for organizations’ ability to attract and non-unionized employees in the upcoming fiscal year. The L s
retain key talent. To help companies mitigate these challenges, results highlight if and how organizations adjusted their %
The Conference Board of Canada re-established its annual compensation strategies between the spring and fall of et
Compensation Planning Outlook Pulse Check survey and each year, allowing readers to gauge the pace necessary * ¥
accompanying report. for their organizations to stay competitive and in line with e ‘kf'_
Each spring, the Conference Board sends the Compensation similar organizations. , X
Planning Outlook survey to compensation professionals working
in a variety of Canadian industries and sectors. The survey S
gathers information on organizations’ priorities in the total o TR,
rewards space and looks at how they expect to adjust salary

Y increases and incentive pay for non-unionized and unionized
B ia employees in the upcoming year. This data is then rolled up into s
'“. the annual Compensation Planning Outlook report.
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https://www.conferenceboard.ca/focus-areas/human-resources/compensation-planning-outlook/
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Salary projections stagnate alongside
the Canadian economy

Between the spring and fall of 2023, inflation fluctuated between
2.8 and 4.0 per cent,' and it’s expected to decrease steadily toward
the Bank of Canada’s target rate of 2.0 per cent? in 2024. However,
uncertainty about the pace of reaching this goal persists. Moreover,
economic growth is projected to stay subdued throughout 2024,
averaging below 1.0 per cent in most quarters.®

With December 2023 marking another month of unchanged job
growth rates and unemployment at 5.8 per cent, the bargaining
power of Canadian workers is notably diminished compared with
just one year prior. With the ongoing slackening of the labour
market, modest economic growth projections and the normalization
of inflation expectations among businesses and firms, wage growth
is anticipated to moderate in the short term.*

To continue reading, purchase the full report.

With aninFact Human Resource Subscription from The Conference Board of
Canada, you will receive the Compensation Planning Outlook 2024: Pulse Check

report, as well as additional research reports to help you enhance your organization’s
strategic and competitive position as you develop and execute HR plans.
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