2016 CONFERENCE LINEUP

Calendar of Events.
Spring 2016
• Oil and Gas Summit 2016: What’s Next?

• Top Gear: Urban Centres as Engines of Growth

• Western Business Outlook 2016: Vancouver
• Western Business Outlook 2016: Manitoba

• Automated Vehicles: Planning the Next Disruptive
Technology

• Cyber Security: The Human Factor

• Resilience Canada 2016

• Public Sector HR 2016

• Prévisions économiques et fiscales : saisissez l’impact de
la conjoncture économique sur votre entreprise

• ERM 2016: Right Size, Customize, Optimize
• Western Business Outlook 2016: Edmonton
• Healthy Canada: Healthy Brains Across the Lifespan
• Knowledge Management 2016: Technology,
Collaboration, Innovation
• Western Business Outlook 2016: Calgary
• Corporate Responsibility & Sustainability (CSR)
Summit 2016
• Atlantic Business Outlook 2016: Newfoundland
• Canadian Immigration Summit 2016: Creating
Tomorrow’s Immigration System

• Innovation and Health Procurement
• Business Innovation Summit 2016
• Change Management 2016
• Unlocking the Digital Workplace: Digital Communication
Leadership that Delivers Business Results
• Unlocking the Digital Workplace: Improving Employee
Engagement with Your Intranet and Social Media Channels
• Manitoba Summit
• Economic Outlook Seminar
• Healthy Canada: Future of Senior Care

• Atlantic Business Outlook 2016: Halifax

• Closing the Gap: Aboriginal Health Innovations

• Atlantic Canada HR Summit 2016: Focusing on
What Matters

• Evidence-Based HR 2016

• Pensions Summit 2016

• Workplace Wellness and Mental Health 2016

• Technology Enabled HR 2016

• Canadian Privacy Conference

Fall 2016
• Intergovernmental Forum on Risk Management 2016

• Western Compensation and HR Outlook 2016

• Public Sector Social Media 2016

• Food Summit 2016

• The Better Workplace Conference 2016

conferenceboard.ca

Oil and Gas Summit 2016: What’s Next?
January 11–12, 2016
Sheraton Suites Calgary Eau Claire • Calgary

Are low oil and natural gas prices going to continue,
and how will they affect your business?
International and North American crude prices have collapsed over the past year, while North American natural
gas prices have been low, but relatively stable.
How long will these trends last? Are crude prices likely to
rebound in the next year or two and, if so, to what levels?
What does the future of the Canadian oil and gas industry
look like, given relatively low prices and other factors, such
as environmental and social concerns about the industry?
Following the format of last year’s highly successful event,
the Conference Board is again bringing together
respected national and international oil and gas experts,
to answer these questions and share their insights.

The Conference Board of Canada’s Western Business
Outlook series arrives in Vancouver in partnership with
The Vancouver Board of Trade, MNP LLP and the Globe
and Mail.
In Partnership with: The Vancouver Board of Trade
2016 Sponsor: MNP LLP
Marketing Partner: AdvantageBC
Media Partner: The Globe and Mail

Western Business Outlook 2016: Manitoba
January 28, 2016
The Fort Garry Hotel • Winnipeg

Heading into 2016 the Manitoba economy continues to be
a bright spot on the Canadian landscape. As neighbours
to the west struggle with low commodity prices in the oil
and gas sector, the diversified and stable Manitoba
economy continues to chug along like the proverbial
little engine.

Connect with other oil and gas executives, and find out
how they’re dealing with the common challenges you face.
Share your thinking on the issues, and ask the experts for
their viewpoints on your top questions.

The Conference Board of Canada, The Winnipeg
Chamber of Commerce and MNP LP are pleased to
present the second annual Western Business Outlook
Conference in Winnipeg January 28th, 2016. The conference will provide a forum to discuss the questions posed
and present the Conference Board’s forecast into 2016
and beyond.

Make sure you take advantage of this unique opportunity
to hear about the latest issues, and meet senior Canadian
and international oil and gas analysts, executives, and
decision-makers.

Coupled with a lively panel discussion with some of
Manitoba’s leading business people, the Western
Business Outlook promises to be the premier economic
forecasting event in the province this year.

Learn from the experiences and insights of senior
analysts, thought leaders, and your peers.

2016 Sponsors: Citi Canada, Bennett Jones LLP
Industry Partner: JuneWarren-Nickel’s Energy Group
Marketing Partner: Petroleum Services Association of Canada

In Partnership with: The Winnipeg Chamber of Commerce
2016 Sponsor: MNP LLP
Marketing Partners: Economic Development Winnipeg Inc.,
Skills Connect Inc./Third Quarter

Western Business Outlook 2016: Vancouver

Media Partner: The Globe and Mail

January 26, 2016
Vancouver Convention Centre • Vancouver

Cyber Security: The Human Factor

The Conference Board of Canada economic
forecasting team is coming to Vancouver and
will join The Vancouver Board of Trade’s
Economic Outlook Forum for 2016.
For the past 27 years The Vancouver Board of Trade’s
annual Economic Outlook Forum has given the British
Columbia business community a detailed and insightful
look into the region’s economic forecast. In 2016, the
Conference Board of Canada will provide attendees the
opportunity to take a deep dive into the numbers that will
drive the B.C. economy for the year ahead.

February 10–11 2016
Fairmont Château Laurier • Ottawa

The number of incidents and the costs of data
breaches are increasing—are you keeping pace?
One challenge organizations face is that attacks come
from a wide variety of actors. Some involve traditional
crime networks adding a cyber dimension to their activities, while others involve states with all the resources at
their command. Or your data could be at risk from political groups such as Anonymous whose motivation could
be almost anything.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Financial gain, strategic advantage, spite, competition,
extortion—the list of motivation goes on.
You need to ensure you protect yourself against all
evolving threats and in many cases, technology alone
cannot solve this. This imperative requires a flexible,
human centred and constantly evolving strategy, which
can augment the capabilities offered by technology solutions and potentially get around some of its limitations.
Meet and learn from established security experts
Find out from experts and peers how they are defending
their organizations from attacks. Learn about the latest
approaches you can use to identify and stop threats as
well as the best people practices that address the human
side of this issue.

Find out from your peers how they’re building stronger
teams, fostering greater collaboration, and creating
a resilient and positive culture.
2016 Sponsors: Morneau Shepell, TalentMap

ERM 2016: Right Size, Customize, Optimize
February 29–Mar 1, 2016
Toronto Marriott Downtown Eaton Centre • Toronto

How can your ERM program contribute more value
to its stakeholders?
Enterprise Risk Management has progressed significantly in the past decade, being employed by more
organizations in many different sectors.

February 23–24,2016
Fairmont Chateau Laurier • Ottawa, Ontario

There are many theories and books on how to make it
work, and many frameworks for developing your program. The challenge for many organizations is how to
customize these theories and frameworks to fit their
industry, corporate structure, and culture. Many experienced ERM leaders contend that it’s this customization
that makes ERM work, and contribute to stronger organizational performance.

As the public sector changes HR must step up to
the plate

Learn how the experts customize their ERM tools for
peak performance.

We live in a time of unprecedented change – new and
disruptive technologies are transforming whole industries, the millennial generation are taking on more
responsibility in the workplace, are taking on ever more
responsible roles, and citizens will never demand less
from their governments.

Find out from other practitioners how they’ve successfully adapted “off-the-shelf” frameworks and approaches
to fit their regulatory and business environments, and
their corporate structures and cultures. You’ll also hear
why they feel this customization is so important, and
their lessons learned in optimizing results.

These are just some of the changes that pose significant
challenges for HR – challenges that this event will
address through expert insight, case studies storytelling
and peer-to-peer dialogue.

Benefit from the experiences of ERM practitioners
from different sectors, each with their own unique
requirements.

2016 Sponsors: Fortinet, Raytheon|Websense, Symantec
Corporation
Marketing Partner: Cyber Security Canada

Public Sector HR 2016

Leadership disengagement threatens the performance of the public service
A recent study by The Association of Professional
Executives of the Public Service of Canada (APEX)
painted a grim picture of leaders in the federal public
service. They concluded that almost one third are actively disengaged or have “mentally checked out”. And
even for those who are engaged, their level of commitment has fallen over the years.
Meet and learn from established and emerging
HR leaders.

The scope and nature of ERM needs and programs vary
greatly from one organization to the next, making it difficult to benchmark activities and performance. Key variables like risk appetite, risk tolerance, inherent and
residual risk, risk mitigation, and insurance all need to be
adapted to the situation, and this adds to the benchmarking and validation challenges.
An experts’ panel will explore how customizing each
ERM program variable can help ensure that the right
information is available to help decision-makers and
reassure stakeholders.
Marketing Partner: Savvy Investor
Special Contributor: Data On The Spot

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Western Business Outlook 2016: Edmonton
March 2, 2016
The Shaw Conference Centre • Edmonton

Heading into 2016 the Alberta economy continues to be
a troubling spot on the Canadian landscape. As the oil
and gas sector struggles with low commodity prices, the
economies of the two largest cities continue to be
negatively affected.
Dropping from first to near the bottom in terms of GDP
growth in 2016, Alberta is facing a slow road to recovery
through 2016 as the price of oil and gas continues to be
a drag and the expected strengthening is still on the
horizon.
But the variables are many and diverse; what will be the
impact of near historic low interest rates? Can the
Calgary and Edmonton real estate markets hold up
under the pressure of the commodity collapse? Where
will the loonie bottom out and what impact will it have on
exports or tourism? What will be the impact of a record
high provincial deficit have on the economy?
2016 Sponsor: MNP LLP
Media Partner: The Globe and Mail

Healthy Canada: Healthy Brains Across
the Lifespan
March 2, 2016
Old Mill Toronto • Toronto

Brain health has a huge impact on the way
Canadians live their lives.
In the next 15 years, estimates indicate that the number
of cases of dementia will near 1.4 million—a shocking 90
per cent increase from 2011. In addition to those alarming numbers, an estimated 4.2 million employed
Canadians are living with a mental illness. What does
this say about the state of brain health in Canada?
Neurological and mental health conditions not only affect
our health, but also our economy; the need to address
these conditions has never been greater. What changes
can be made to influence the statistics, and more importantly, the future for all Canadians?
This event will address these challenges by exploring
these issues across the three buckets of life—children
and youth, adulthood, and the aging population. This lifespan approach will uncover the neurological and mental
health issues and the impact they have on Canadians.

What changes are being made to address
neurological and mental health in Canada?
Canada has come a long way in raising awareness of
neurological and mental health issues and reducing
stigma, but the clarity is compromised when it comes to
implementation of services and care for those in need.
With innovative strides being made in care, programs,
and treatments, there is cause for discussion on how to
implement these changes across the health care system
to produce results.
The health and economic impacts of neurological and
mental health conditions is staggering—with mental illnesses alone costing the Canadian health care system
and society an estimated $15 to $33 billion annually.
From prevention to management, addressing the brain
health of Canadians through evidence-based care and
services is critical.
Delegates will learn about strategies from across
Canada to address the supply and demand for treatments and services, and the opportunities to leverage
these in order to foster healthy brains, good mental
health, and health system sustainability.
2016 Sponsor: McKesson Canada, Medtronic Canada
Marketing Partners: Canadian Association of Occupational
Therapists, Canadian Coalition for Green Health Care, Canadian
College of Health Leaders, Canadian Health Information Management
Association, Canadian Psychological Association, Children’s
Hospital of Eastern Ontario (CHEO), Healthy Minds Canada, Gallant
HealthWorks & Associates
Special Contributor: Tri Fit

Knowledge Management 2016: Technology,
Collaboration, Innovation
March 2–4, 2016
Pantages Hotel Toronto Centre • Toronto

Apply the latest knowledge management and
collaboration techniques to improve your
organization’s performance.
In a global economy where organizational performance
and competitiveness hinges on how effectively we capture and leverage knowledge assets, knowledge
management (KM) has become a competitive necessity.
Technology has progressed to the point where information can be quickly shared and built upon, dramatically
increasing the number of potential contributors to any
initiative.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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KM creates a foundation and framework for the storage
and, perhaps most importantly, the connection and
sharing of knowledge within an organization. Effective
KM practices have the potential to improve collaboration,
sharing, and creativity, which in turn stimulates
innovation.
There is a strong correlation between good
knowledge management and performance.
Organizations that take a disciplined management
approach to knowledge have greater market share, with
growth and profitability that surpasses their industry’s
average.1organizations that can more effectively capture,
share, and leverage their knowledge assets.
Marketing Partner: APQC

Western Business Outlook 2016: Calgary
March 3, 2016
The Westin Calgary • Calgary

The Conference Board of Canada, Calgary Economic
Development, MNP LP, and ATB Financial are pleased
to present the third annual Western Business Outlook
Conference in Calgary. The conference will provide a
forum to discuss the questions posed and present the
Conference Board’s forecast into 2016 and beyond.
Led by Senior Vice President and Chief Economist
Glen Hodgson and with Deputy Chief Economist Pedro
Antunes, the Western Business Outlook will provide
Calgary business leaders and policy makers a deep dive
into the numbers underpinning the economy, from a
global, national, provincial and metropolitan perspective.
Coupled with a lively panel discussion with some of
Calgary’s leading business people, and a keynote
address, the Western Business Outlook promises to
be the premier economic forecasting event in the city
this year.
2016 Sponsor: MNP LLP
Media Partner: The Globe and Mail

Corporate Responsibility & Sustainability
(CSR) Summit 2016
March 22–23 2016
Toronto Marriott Downtown Eaton Centre • Toronto

As consumers and employees alike are becoming
increasingly concerned with where they work or spend
their money, the notion of all-encompassing sustainability is becoming the norm rather than an aspiration for
business in Canada and around the world.

While many businesses are fulfilling parts of the model,
few are truly embedding sustainability in the business
model and responding to the needs and expectations of
all stakeholder groups.
The Conference Board of Canada is hosting this major
two-day event to provide corporate responsibility professionals with the information and insights they need to
improve their programs, deliver meaningful impact to
communities, and enhance the triple bottom line.
Learn from Best Practice Organizations and
Industry Experts
We are assembling an outstanding lineup of expert
speakers to share unique perspectives on how to
develop powerful corporate responsibility strategies and
impactful initiatives that align with your corporate goals.
They will provide useful and innovative takeaways on
how you can get your C-suite on board and personally
engaged. They will also focus on how to best engage
key stakeholder groups—customers, suppliers, employees, and shareholders—to maximize positive impacts on
society and corporate reputation.
Be among the first to hear the latest results from the
Conference Board’s national Corporate Community
Investment Survey. Hear key trends in community investment programs and gain access to measurement tools to
help benchmark and compare your performance with
other organizations.

Atlantic Business Outlook 2016:
Newfoundland
April 2016 (TBD)
Venue and City TBD

Details coming soon.

Canadian Immigration Summit 2016:
Creating Tomorrow’s Immigration System
April 4–5, 2016
Fairmont Château Laurier • Ottawa

Immigration matters more than ever to Canada’s social
and economic prosperity—we require a vibrant, healthy,
larger, and highly responsive immigration system to
ensure our future.
At the same time, forces of international and domestic
change are placing great pressure on the immigration
environment.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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We need to develop innovative, efficient, and responsive
policies and programs to meet the challenges.
The Canadian Immigration Summit 2016 is designed
to help.
Its domestic and international best practice sessions
offer delegates leading strategies on how to make
Canada’s immigration system works for all stakeholders—ensuring that our country remains open and hospitable to immigrants and temporary residents.
Delegates will tackle attraction, settlement, labour market integration, and regulatory challenges.
They will discuss how to optimize immigrants’ valuable
contributions to Canada’s economic competitiveness,
and social and cultural vitality; the role and meaning of
citizenship in immigration context; and how crosssectoral stakeholders can help ensure the success
of resettled refugees in Canada.

The aging of the workforce and the continuing outmigration of youth from Atlantic Canada make these challenges even more acute, and this Summit will focus on the
specific concerns of employers in the region.
Learn about the issues and potential solutions from leading HR practitioners and top experts, and find out how
the innovators are attracting, retaining, and fully
engaging their workforces in this environment.
Discuss solutions to common challenges with other
HR leaders.
Don’t miss this opportunity to meet the researchers,
innovators, and thought leaders, and discuss the latest
issues and practical solutions with your peers.
Special Contributor: The Westin Nova Scotian

Pensions Summit 2016

Marketing Partner: Immigrant Employment Council of BC

April 12–13, 2016
Double Tree by Hilton • Toronto

Atlantic Business Outlook 2016: Halifax

Trouble comes in threes—a new yet worryingly
familiar environment for investing and pensions

April 6, 2016
The Westin Nova Scotian • Halifax

Details coming soon.

Atlantic Canada HR Summit 2016
April 7–8, 2016
The Westin Nova Scotian • Halifax

Focus on your people, and drive business
performance.
As most any CEO will tell you, an organization’s success
depends on its ability to attract, retain, and fully engage
people with the skills it needs now and tomorrow. What
does it take to create a highly productive and fully
engaged workforce? What must you do to win—and
keep—the hearts and minds of essential, diverse talent?
What’s critical to ensure your success?
Discuss the issues that matter to you.
While recent economic jolts have played havoc in certain
regions and sectors, slowing the race for talent in those
areas, others still face critical talent issues. Sixty-four per
cent of organizations recently surveyed by the
Conference Board reported challenges in both recruiting
and retaining staff. And, one thing is for certain, when
the economy picks up speed, so too will the talent race.

While Ontario’s pension reforms have become a hot button issue with the Liberals in the province, the Liberal
win nationally changes the situation. On the one hand
Trudeau came out in favour of Ontario’s proposals yet
Wynne announced that if the federal Liberals prevailed
and proceeded with pension reform then the Ontario
plan might become unnecessary.
In addition the melt down and subsequent increased
volatility of the Chinese stock market and its global
impact have investors and experts wringing their hands
and talking of a crisis to rival 2008.
Whether a new crisis is on the horizon or whether
it passes, now is the time to revisit risk and
sustainability
An aging workforce makes pension issues more important and urgent. As governments start to take action,
employers must revisit their own pension plans. While
some employers still have underfunding, slow growth,
and low inflation issues, funds must work harder to generate acceptable returns, and plan structures and risk
and reward balances need attention.
There’s no shortage of ideas and options. We’ll explore
some of the most popular, including target flexible
benefits, jointly sponsored pension plans, and
target benefit plans.
Marketing Partner: Savvy Investor

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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B.C. Privacy Conference
April 13–14, 2016
Venue TBD • Vancouver

Details coming soon.

Top Gear: Urban Centres as Engines
of Growth
April 18, 2016
Delta Bessborough • Saskatoon

Details coming soon.

Automated Vehicles: Planning the Next
Disruptive Technology
April 19–20, 2016
One King West Hotel & Residence • Toronto

The era of driverless cars and trucks is just around
the corner. What do you need to know to plan for the
arrival of this technology?
The potential societal benefits expected from automated
vehicles (AVs) – more popularly known as driverless cars
– are numerous. Enhanced personal mobility (particularly for ‘car-less’ populations), a decline in the number of
injuries and fatalities, increased productivity due to freed
up time for other activities while driving, and a reduction
in congestion levels are just some of the benefits
anticipated. As the technology is being applied to the
movement of goods as well as people, a number of
commercial benefits are also expected.
Yet like any disruptive technology, AVs will also present
challenges. Demand for public transportation may be
affected as access to cars increases. While this provides
opportunities for new delivery models, it could also
change our future infrastructure needs. As the journey to
work is transformed from lost to productive time, longer
commutes may become more attractive and attempts to
limit urban sprawl may prove ineffective. A range of
occupations related to the driving task will be threatened,
and vehicle information and security issues remain
paramount.
As it stands right now, many jurisdictions simply aren’t
ready for a future that includes AVs.
Several manufacturers have indicated that automated
vehicles will be on the market by 2020. To ensure a
positive driverless future, we need to start planning now.

Gain practical insights from national and
international experts and leaders
At this event you will hear experts from across Canada
and internationally share their insights on how to proactively manage the transition to a transportation sector
that includes AVs.
This inaugural transportation conference will bring
together industry experts, government leaders and strategic thinkers with expertise on AVs as they relate to
planning, policy and practice.

Resilience Canada 2016
April 26–27, 2016
Double Tree by Hilton • Toronto

The risks from a range of natural hazards including
flooding, extreme weather, and temperature fluctuations
continue to rise. Major disruptions, whether the result of
Mother Nature or accident, can have severe impacts on
infrastructure, the flow of goods and services, natural
resources, health, and business continuity. When these
disruptions are concentrated in urban areas, the
resulting damage and losses can be catastrophic. From
national governments down to municipalities, all levels of
government now need to face up to these challenges.
Major events in Canada are testing our infrastructure to
the limits, including accidents such as rail disasters,
floods in urban areas, winter storms, widespread electrical power disruptions, and wildfires. Major weather
events such as hurricanes are no longer limited to
coastal areas as the severe effects are increasingly
impacting further inland.
Mega fires have resulted in significant economic and
social damage to both rural and urban areas. The recent
wildfires across Western Canada are entirely consistent
with what climate change models have predicted for boreal forests. Wildfires will burn more intensely over wider
areas and the wildfire season is predicted to last longer,
placing a strain on local communities and various levels
of governments, as well as the equipment and human
resources needed for suppression.
Resilience Canada 2016 will bring together experts from
across Canada and internationally to share their lessons
and insights on how to create resilience based on their
experiences in dealing with a range of major disasters
and crises. The agenda will focus on various issues such

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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as implementing resilience in infrastructure, the
insurance industry perspective and risk management,
rail safety in Canadian municipalities, wildfire threats
and their social impact on remote communities, and
how social media has evolved to play a significant role
in the response to emergencies.
Marketing Partner: Evergreen

Prévisions économiques et fiscales :
saisissez l’impact de la conjoncture
économique sur votre entreprise
28 avril 2016
HEC Montréal • Montréal

Lors de cette conférence, les économistes du
Conference Board du Canada présentent les faits
saillants tirés des toutes dernières prévisions économiques sur les perspectives provinciales, canadiennes,
américaines et mondiales.
Découvrez les enjeux propres à votre domaine grâce à
cette conférence qui met en relief l’impact que peut avoir
la conjoncture économique du Québec sur vos plans
d’affaires et vos stratégies d’entreprise.
Les experts vous feront part :
• de leurs prévisions provinciales jusqu’en 2016;
• de leurs perspectives provinciales pour 2015, dont
l’ensemble des principaux indicateurs;
• de la situation budgétaire du gouvernement du
Québec selon le nouveau portrait fiscal brossé par
le Conference Board du Canada.

Innovation and Health Procurement
May 2016 (TBD)
Venue TBD • Toronto

Details coming soon.

Business Innovation Summit 2016
May 2–3, 2016 (TBD)
Venue TBD • Ottawa

Business Innovation Summit 2016 is the premier learning
destination for Canadian innovators and public policy
experts to connect, collaborate and innovate together to
support and sustain the competitive market performance
of Canadian industry and higher economic and social
benefits to Canadians.

The Conference Board’s Centre for Business Innovation
(CBI) is bringing together hundreds of business leaders,
public policy creators and implementers and other major
players from Canada’s innovation eco-system to share,
learn from one another, and develop solutions to helping
businesses innovate and commercialize more effectively
for sustained economic growth in Canada.
Business Innovation Summit (BIS) 2016 will help business professionals and government representatives
understand the trends and challenges of innovation and
commercialization. Delegates will learn best practices
for:
• undertaking innovative business programs;
• making investments in support of innovation;
• providing innovation procurement services;
• enhancing service delivery processes;
• building strategic partnerships that work;
• managing corporate innovation processes and teams;
and
• using advanced management methodologies and
tools.
Marketing Partners: Innovate Calgary, PDMA—Toronto Chapter

Change Management 2016
May 4–5, 2016
InterContinental Toronto Centre • Toronto

After 11 annual change events change sure isn’t
what it used to be.
When we started this event back in 2005 change was at
the top of the agenda for many organizations—and at
the time the pace of change seemed very fast and the
future unpredictable. But there was no Uber, no sharing
economy, no Desktop Manufacturing, effective AI was
still a dream, social media was mostly teenagers on
Facebook, the workplace was still dominated by
boomers...
In this environment change was still mostly incremental,
linear, predictable—on short manageable.
Now change is DIGITAL, DISRUPTIVE,
DISPERSED—and you need new approaches that
can respond quickly and effectively
The world have become hyper connected, we are always
“on” and in touch. Competitors can emerge almost from
nowhere and capture significant market share, new technologies threaten even the most secure and successful
of incumbents.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Unlocking the Digital Workplace: Digital
Communication Leadership that Delivers
Business Results
May 2016 (TBD)
Ryerson • Toronto

Details coming soon.

Unlocking the Digital Workplace: Improving
Employee Engagement with Your Intranet
and Social Media Channels

Closing the Gap: Aboriginal Health
Innovations
May 25, 2016
Delta Regina • Regina

Details coming soon.

Evidence-Based HR 2016
May 30, 2016
Venue TBD • Toronto

Details coming soon.

May 2016 (TBD)
Ryerson • Toronto

Technology Enabled HR 2016

Details coming soon.

May 31, 2016
The Old Mill Inn • Toronto

Manitoba Summit

Details coming soon.

May 2016 (TBD)
Venue and City TBD

Details coming soon.

Economic Outlook Seminar
May 2016 (TBD)
The Conference Board of Canada • Ottawa

Workplace Wellness and Mental
Health 2016
June 13–14, 2016
InterContinental Toronto Centre • Toronto

Details coming soon.

Details coming soon.

Intergovernmental Forum on Risk
Management 2016

Healthy Canada: Future of Senior Care

October 3–4, 2016
The Shaw Centre • Ottawa

May 12, 2016
InterContinental Toronto Centre • Toronto

This one-day conference will uncover the challenges and
solutions to address the current and future care needs of
Canada’s aging population. Recent statistics show that
the senior population in Canada will rise by almost 24
per cent in the next 15 years, while the labour force will
decline by almost nine percentage points over that same
period.
2016 Sponsors: McKesson Canada, Medtronic Canada
Marketing Partners: Canadian Association of Occupational
Therapists, Canadian Coalition for Green Health Care, Canadian
College of Health Leaders, Canadian Health Information Management
Association, Canadian Psychological Association, Gallant
HealthWorks & Associates, Healthy Minds Canada
Special Contributor: Tri Fit Inc.

Details coming soon.

Public Sector Social Media 2016
October 24–25, 2016
Fairmont Château Laurier • Ottawa

Details coming soon.

The Better Workplace Conference 2016
October 24–26, 2016
Venue TBD • Vancouver

We’re celebrating in Vancouver next year and
you’re invited!
2016 marks the 20th anniversary of The Better
Workplace Conference and to celebrate; we’re offering
the first 20 registrants $500 off the full registration fee!
Additional details coming soon.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Western Compensation and
HR Outlook 2016
November 16, 2016
Sheraton Suites Eau Claire • Calgary

Details coming soon.

Food Summit 2016
November 2016 (TBD)
Venue and City TBD

Details coming soon.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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