2015–2016 CONFERENCE LINEUP

Calendar of Events.
Fall 2015
• 2015 Honorary Associate Award Dinner
• Western Compensation and HR Outlook 2015

• Healthy Canada: Financial Models and Fiscal Incentives
in Health and Health Care

• Benefits and Disability Management West 2015

• Public Sector Transformation West 2015

• Economic Outlook Seminar

• Reconciliation: Changing the Narrative and Inspiring
Innovation (Half Day)

• Western Business Outlook 2015: Saskatchewan
• Economic & Innovation Outlook 2015: New Brunswick

• Public Sector Transformation 2015
• Corporate Culture 2015

Spring 2016
• Oil and Gas Summit 2016
• Western Business Outlook 2016: Vancouver

• Québec Business Outlook
(Prévisions économiques et fiscales)

• Western Business Outlook 2016: Manitoba

• Atlantic Canada HR Summit 2016

• Cyber Security

• Pensions Summit 2016

• Top Gear: Urban Centres as Engines of Growth

• B.C. Privacy Conference

• Public Sector HR 2016

• Resilience Canada 2016

• ERM 2016

• Innovation and Health Procurement

• Western Business Outlook 2016: Edmonton

• HR 2016

• Technology Enabled HR

• Business Innovation Summit 2016

• Western Business Outlook 2016: Calgary

• Change Management 2016

• Healthy Canada: Healthy Brains Across the Lifespan

• Economic Outlook Seminar

• Knowledge Management 2016: Technology,
Collaboration, Innovation

• Healthy Canada: Future of Senior Care

• Corporate Responsibility & Sustainability (CSR)
Summit 2016

• Workplace Wellness and Mental Health 2016

• Atlantic Business Outlook 2016: Newfoundland

• The Better Workplace Conference 2016

• Canadian Immigration Conference 2016

• Western Compensation and HR Outlook 2016

• Atlantic Business Outlook 2016: Halifax

conferenceboard.ca

• Closing the Gap: Improving Aboriginal Health Disparities
• Intergovernmental Forum on Risk Management 2016

2015 Honorary Associate Award Dinner

Is your organization prepared to succeed tomorrow?

November 10, 2015
Le Centre Sheraton Montreal • Montreal

One thing is certain, however. As difficult as things may
be right now, the situation will change. In fact, there have
been some signs of improvement already.

The Conference Board of Canada and its Board of
Directors are delighted to annouce that
Mr. L. Jacques Ménard, C.C., O.Q.,
has been selected as our 2015 Honorary Associate.
The Honorary Associate Award is the Conference
Board’s highest honour, conferred annually upon
individuals who have served their organization and
their country with distinction.
Please join Canada’s business and community leaders
at the Honorary Associate Award Dinner on
Tuesday, November 10, 2015 at Le Centre Sheraton
Montréal to celebrate Jacques Ménard’s many
achievements.
Jacques Ménard is Chairman of BMO Nesbitt Burns, and
President of BMO Financial Group, Quebec. Throughout
his career, he has become one of Canada’s most
respected corporate leaders and is admired for both his
business acumen and his deep sense of corporate social
responsibility. In 2008 he published his first book Si on
s’y mettait...—a call to action for building a more
dynamic society and linking competitiveness and education. In its wake, he established the Groupe d’action sur
la persévérance et la réussite scolaires. Mr. Ménard subsequently published a book on the topic of high school
perseverance, Beyond the Numbers… a Matter of the
Heart, as well as the book Réussir: Aller au bout de ses
rêves. More recently, he initiated a major study, in conjunction with The Boston Consulting Group, “Building a
New Momentum in Montreal” and a subsequent program
“I see mtl”, aimed at revitalizing Montreal.
Media Partner: Les Affaires

Western Compensation and HR Outlook
2015

In this environment, HR leaders must continue to ensure
that their people—from the top of the house down—have
the skills and competencies to drive future success. Now
is not the time to allow critical HR and leadership issues
to slide. In fact, experts contend that keeping and motivating the best talent now will contribute even greater
competitive advantage later.
Maintain a clear focus on the people and leaders
who drive your business.
Successful organizations know that the right compensation and HR strategies, policies, and practices now will
put them on solid footing tomorrow. They also understand that they must identify and develop leaders who
can both guide the ship through rough waters, and plot
the course for a strong future.
Are you ready to meet the economic challenges? What
more can you do to build employees’ resilience, maintain
their commitment, and hone their skills? What must HR
be doing in the down times to ensure that, when economic and business conditions improve, employees are
ready to take advantage of opportunities quickly?
This event will help you understand where the economy
and HR practices are going, and how to build smarter
policies and practices that will contribute to success now
and in the future.
2015 Sponsors: Development Dimensions International (DDI),
Hugessen Consulting
Marketing Partners: Calgary Total Rewards Network, PetroLMI,
Saskatchewan Association of Human Resource Professionals
Special Contributor: YMCA Calgary

Economic Outlook Seminar

November 18, 2015
Hyatt Regency Calgary • Calgary

November 20, 2015
The Conference Board of Canada • Ottawa

Recent headlines illustrate that many employers and
their employees across Western Canada—especially in
Alberta and Saskatchewan—are under significant pressure. Low oil prices are threatening thousands of jobs in
the oil industry and beyond, and businesses and governments are tightening their belts and making tough operational and HR decisions.

The 2015 Fall Economic Outlook Seminar gives attendees the opportunity to gain a forward perspective on
the Canadian and global economy. It is a half day seminar that concludes with a reception and lunch, and is
intended to give our customers the opportunity to ask
questions, hear expert analysis and discuss important
issues about the economic outlook. Don’t miss this
opportunity to network and gain a better economic
perspective for you and your organization!

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf

2

Western Business Outlook 2015:
Saskatchewan

Economic & Innovation Outlook 2015:
New Brunswick

November 25, 2015
Delta Regina • Regina

December 1, 2015
Crowne Plaza Lord Beaverbrook • Fredericton

AND

What impact will fiscal restraint, a lower loonie,
falling oil prices, new trade agreements and an
aging demographic have on economic growth in
Atlantic Canada?

November 26, 2015
Delta Bessborough • Saskatoon

Unexpected ripples create challenges, offer
opportunities
Commodity diversification and strong prices have driven
Saskatchewan’s growth for the past decade, but a
tougher 2015 has resulted in some unexpected challenges. Oil prices remain low for the country’s second largest conventional producer, leading to reduced revenue
for the province, reduced investment in regional economies, manufacturing sector slowdowns, and fewer jobs
being created. Drought conditions across a wide swath
of Saskatchewan’s agricultural heartland have meant
tough choices for grain, hay, and cattle operators.
Controlling wild fires surpassed budget expectations and
disrupted northern communities, leading to lost income
for businesses and lost wages for employees, as well as
the potential for longer-term infrastructure costs.
What does it mean for the future of Saskatchewan?
While Saskatchewan faces many challenges in the coming year, there is also opportunity. After a blistering few
years of residential and commercial construction, the
market is absorbing new builds and investment continues to flow in from outside of the province. Large infrastructure projects are moving forward. The Regina
bypass, Saskatoon North Commuter project, Mosaic
Stadium, and potash capital investments will inject billions of dollars into the provincial economy over the next
few years. And the province remains an employer of
choice in Canada, boasting strong employment gains
this year.
—Regina Event
2015 Sponsors: MNP LLP, Regina Regional Opportunities
Commission, SaskCentral
Marketing Partner: Regina & District Chamber of Commerce
Media Partner: The Globe and Mail
—Saskatoon Event
2015 Sponsor: MNP LLP, Saskatoon Regional Economic
Development Authority, PotashCorp Community Investment
Department
Marketing Partner: Saskatoon Chamber of Commerce

Uncertainty about the U.S. and global economies continue to make the headlines, but fundamentals suggest
that the U.S. recovery is still on track to a much better
performance in 2015. The falling oil prices are shaking
up the market and what effect this will have on the US oil
renaissance is yet unknown. The steady growth in their
GDP, along with a lower loonie, should help Canada’s
exporters contribute to a more positive economic outlook
for Canada.
Which province will take the lead on the economic
growth path and what does that mean for the future?
The Canadian economy did not perform well over the
first few months of the year and is flirting with recession,
but growth will pick up through the rest of 2015 and in
2016. A correction in oil prices having led to a severe
downturn in the energy sector leaving Newfoundland in
a challenging position. Prince Edward Island is experiencing success in manufacturing and with its immigration
efforts. And near-term economic outlook is better for
New Brunswick and Nova Scotia after years of sluggish
growth and job losses.
2015 Sponsors: Opportunities NB, BMO Bank of Montreal, New
Brunswick Innovation Foundtation
Marketing Partners: Ernst & Young LLP, Fredericton Chamber of
Commerce, Ignite Fredericton, Knowledge Park, Planet Hatch

Healthy Canada: Financial Models and
Fiscal Incentives in Health and Health Care
December 1, 2015
InterContinental Toronto Centre • Toronto

How much do you think money matters in health and
health care?
There is no disputing the growing demand for health and
health care in Canada and abroad is a financial concern
for governments, business, and all Canadians. With
health consuming more than 40 per cent of provincial/
territorial budgets in Canada, there is growing concern
regarding the sustainability of the health care system

Media Partner: The Globe and Mail

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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and our ability to meet the needs of an aging and
chronically ill population.
Dissecting what motivates behaviour from a financial and
fiscal perspective will provide leaders with insights on
what we’re doing right, what we’re doing wrong, and the
opportunities to innovate in order to promote health and
well-being for all Canadians while delivering value-formoney.
Tinkering at the margin will not result in the health
system transformation we need.
Through our research and knowledge exchange events,
the Canadian Alliance for Sustainable Health Care
(CASHC) at the Conference Board recognizes the need
to tackle the key drivers of health system sustainability in
order to achieve real system transformation. To date,
system design interventions have focussed on changes
in process and delivery resulting in low returns on investment (modest health benefits at high cost). It is clear that
in order to achieve value-for-money, financial models
need to be aligned with and incentivize the outcomes we
want at all levels of health service provision
How we pay for health and health care is a key driver
of health system sustainability.
There is much to learn from public and private sector
organizations and policy experts in Canada and abroad
on how financial models and tax incentives can be leveraged to improve population health and health system
sustainability. The conference speakers and discussions
will provide delegates with practical insights and evidence-based solutions that can shift the status-quo.
2015 Sponsors: McKesson Canada, Ontario Pharmacists
Association, Public Health Agency of Canada
Marketing Partners: Canadian Coalition for Green Health Care,
Canadian College of Health Leaders, Canadian Health Information
Management Association, Canadian Psychological Association,
Canadian Society of Physician Leaders, Children’s Hospital of Eastern
Ontario (CHEO), Gallant HealthWorks & Associates, Healthy Minds
Canada
Special Contributor: Tri Fit

Public Sector Transformation West 2015
December 1–2, 2015
Matrix Hotel • Edmonton

AND

Public Sector Transformation 2015
December 8–9, 2015
Fairmont Château Laurier • Ottawa

Learn from the experiences of leading public sector
change practitioners.
Change models and theories abound, but nothing compares with the power and value of hearing directly from
those who have led change.
This event has grown to become Canada’s top forum for
public sector change, because delegates recognize the
value of learning from real public sector change examples, directly from the experts involved.
We focus on the issues that matter to change leaders.
Each year we carefully select topics and speakers to
address the top change challenges. Our 2015 agenda
will feature a wide range of topics and perspectives
under three overarching themes—disruption, innovation,
and culture:
Enhance your capacity to lead change.
The environment’s changing. Workforce demographics
are shifting, new technologies are emerging, and
budgets are shrinking. This event is designed for change
leaders in federal, provincial, and municipal governments, and crown corporations. While jurisdictions and
organizations face their own specific challenges, each
can learn a great deal from the other’s experiences and
perspective.
—Western Event
2015 Sponsor: Lead 2 Lean Inc.
—Eastern Event
2015 Sponsor: Lead 2 Lean Inc.
Exhibitor: Texthelp
Marketing Partners: Capillary Consulting, Diana Jones, International
Association of Business Communicators (IABC)—Ottawa Chapter
Special Contributor: Data on the Spot (DOTS)

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Reconciliation: Changing the Narrative and
Inspiring Innovation
(Half Day)
December 3, 2015
Delta Bessborough Saskartoon • Saskatoon

Reconciliation is building sustainable partnerships
at all levels—economic, social, political, community—between strong, empowered partners.
Chief Wilton Littlechild, Commissioner of the Truth and
Reconciliation Commission of Canada, translates reconciliation into the Cree word “miyôwâhkôhtowin,” meaning
“having good relations.”
This is part of a series of discussions convened by the
Office of the Treaty Commissioner and its partners to
provide the people of Saskatchewan an opportunity to
build consensus on a vision and plan for reconciliation.
Committing to reconciliation has incredible potential
value and importance to Saskatchewan’s collective
future. Many organizations struggle with implementing
change, and this event provides an opportunity to bring
together a broad range of viewpoints and experiences on
how to make reconciliation work for everyone.
Together the participants will consider how to do better,
taking inspiration from businesses, governments, and
other organizations that are succeeding by focusing on
strength and empowerment.
This event provides a forum for developing greater
understanding and trust, and dialogue on changing the
narrative and inspiring innovation. The Saskatchewan
Institute will use this input to guide research exploring
the opportunities that reconciliation and collaboration
present for the Province of Saskatchewan.

Corporate Culture 2015
December 10–11, 2015
Pantages Hotel Toronto Centre • Toronto

Which topic has created the most buzz ever in the
New York Times?
In August 2015, The New York Times published an article on the culture at Amazon, describing the workplace
at one of the world’s top corporations as “more nimble
and more productive, but harsher and less forgiving”
The response has been overwhelming with experts
weighing in on both sides of the discussion and forcing
Amazon founder and CEO, Jeff Bezos to write an open

letter to all staff rejecting the NYT’s critique of the company. The article quickly became the most commented
on in the news organization’s history with 5,800 comments and counting.
Clearly, corporate culture is an issue of critical
importance to organizations—and it’s personal.
A huge number of the comments on the NYT article
were by employees at other organizations sharing their
experiences of toxic corporate cultures. It seems the
sight of co-workers weeping at desks and callous treatment in the face of family tragedy are not Amazon-only
phenomenon.
What is the real lesson from the example of
Amazon?
On the one hand, the diverse and overwhelmingly negative response indicates that abusive and toxic cultures
are widespread and that many talented people leave
organizations because of them.
On the other hand, Amazon is a successful corporation
whose market cap now exceeds Walmart. As Jeff Bezos
argued, it is simply impossible that the organization
described in the NYT could survive in today’s highly
competitive marketplace.
Creating a culture that is nimble, productive, but
compassionate.
This event will examine corporate culture from a range of
angles in the belief that the Amazon described in the
NYT has made a false trade off.
The NYT has launched a valuable discussion about the
role of culture and the need to focus on the issue as it
relates to not just performance but also innovation,
brand, engagement and other factors.
2015 Sponsor: ITAC

Oil and Gas Summit 2016: What’s Next?
January 11–12, 2016
Sheraton Suites Calgary Eau Claire • Calgary

Are low oil and natural gas prices going to continue,
and how will they affect your business?
International and North American crude prices have collapsed over the past year, while North American natural
gas prices have been low, but relatively stable.
How long will these trends last? Are crude prices likely to
rebound in the next year or two and, if so, to what levels?

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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What does the future of the Canadian oil and gas industry
look like, given relatively low prices and other factors, such
as environmental and social concerns about the industry?
Following the format of last year’s highly successful event,
the Conference Board is again bringing together
respected national and international oil and gas experts,
to answer these questions and share their insights.
Learn from the experiences and insights of senior
analysts, thought leaders, and your peers.
Connect with other oil and gas executives, and find out
how they’re dealing with the common challenges you face.
Share your thinking on the issues, and ask the experts for
their viewpoints on your top questions.
Make sure you take advantage of this unique opportunity
to hear about the latest issues, and meet senior Canadian
and international oil and gas analysts,
executives, and decision-makers.

The Conference Board of Canada, The Winnipeg
Chamber of Commerce and MNP LP are pleased to
present the second annual Western Business Outlook
Conference in Winnipeg January 28th, 2016. The conference will provide a forum to discuss the questions posed
and present the Conference Board’s forecast into 2016
and beyond.
Led by Senior Vice President and Chief Economist Glen
Hodgson and with Deputy Chief Economist Pedro
Antunes, the Western Business Outlook will provide
Manitoba business leaders and policy makers a deep
dive into the numbers underpinning the economy, from a
global, national, provincial and metropolitan perspective.
Coupled with a lively panel discussion with some of
Manitoba’s leading business people, the Western
Business Outlook promises to be the premier economic
forecasting event in the province this year.
2016 Sponsors: MNP LLP, The Winnipeg Chamber of Commerce

2016 Sponsor: Citi Canada

Western Business Outlook 2016: Vancouver
January 26, 2016
Venue TBD • Vancouver

The Conference Board of Canada economic
forecasting team is coming to Vancouver and
will join The Vancouver Board of Trade’s
Economic Outlook Forum for 2016.
For the past 27 years The Vancouver Board of Trade’s
annual Economic Outlook Forum has given the British
Columbia business community a detailed and insightful
look into the region’s economic forecast. In 2016, the
Conference Board of Canada will provide attendees the
opportunity to take a deep dive into the numbers that will
drive the B.C. economy for the year ahead. The
Conference Board of Canada’s Western Business Outlook
series arrives in Vancouver in partnership with The
Vancouver Board of Trade, MNP LLP and the Globe and
Mail.
In Partnership with: The Vancouver Board of Trade

Western Business Outlook 2016: Manitoba
January 28, 2016
The Fort Garry Hotel • Winnipeg

Heading into 2016 the Manitoba economy continues to be
a bright spot on the Canadian landscape. As neighbours
to the west struggle with low commodity prices in the oil
and gas sector, the diversified and stable Manitoba
economy continues to chug along like the proverbial
little engine.

Cyber Security: The Human Factor
February 10–11 2016
Fairmont Château Laurier • Ottawa

The number of incidents and the costs of data
breaches are increasing—are you keeping pace?
One challenge organizations face is that attacks come
from a wide variety of actors. Some involve traditional
crime networks adding a cyber dimension to their activities, while others involve states with all the resources at
their command. Or your data could be at risk from political groups such as Anonymous whose motivation could
be almost anything. Financial gain, strategic advantage,
spite, competition, extortion—the list of motivation
goes on.
You need to ensure you protect yourself against all
evolving threats and in many cases, technology alone
cannot solve this. This imperative requires a flexible,
human centred and constantly evolving strategy, which
can augment the capabilities offered by technology solutions and potentially get around some of its limitations.
Meet and learn from established security experts
Find out from experts and peers how they are defending
their organizations from attacks. Learn about the latest
approaches you can use to identify and stop threats as
well as the best people practices that address the human
side of this issue.
2016 Sponsor: Symantec Corporation

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Top Gear: Urban Centres as Engines
of Growth
February 22, 2016
Venue TBD • Saskatoon

Details coming soon.

Public Sector HR 2016

There are many theories and books on how to make it
work, and many frameworks for developing your program. The challenge for many organizations is how to
customize these theories and frameworks to fit their
industry, corporate structure, and culture. Many experienced ERM leaders contend that it’s this customization
that makes ERM work, and contribute to stronger organizational performance.

February 23–24,2016
Fairmont Chateau Laurier • Ottawa, Ontario

Learn how the experts customize their ERM tools for
peak performance.

As the public sector changes HR must step up to
the plate

Find out from other practitioners how they’ve successfully adapted “off-the-shelf” frameworks and approaches
to fit their regulatory and business environments, and
their corporate structures and cultures. You’ll also hear
why they feel this customization is so important, and
their lessons learned in optimizing results.

We live in a time of unprecedented change – new and
disruptive technologies are transforming whole industries, the millennial generation are taking on more
responsibility in the workplace, are taking on ever more
responsible roles, and citizens will never demand less
from their governments.
These are just some of the changes that pose significant
challenges for HR – challenges that this event will
address through expert insight, case studies storytelling
and peer-to-peer dialogue.
Leadership disengagement threatens the performance of the public service
A recent study by The Association of Professional
Executives of the Public Service of Canada (APEX)
painted a grim picture of leaders in the federal public
service. They concluded that almost one third are actively disengaged or have “mentally checked out”. And
even for those who are engaged, their level of commitment has fallen over the years.
Meet and learn from established and emerging
HR leaders.
Find out from your peers how they’re building stronger
teams, fostering greater collaboration, and creating
a resilient and positive culture.

ERM 2016
February 29–Mar 1, 2016
Marriott Eaton Centre • Toronto

How can your ERM program contribute more value
to its stakeholders?
Enterprise Risk Management has progressed significantly in the past decade, being employed by more
organizations in many different sectors.

Benefit from the experiences of ERM practitioners
from different sectors, each with their own unique
requirements.
The scope and nature of ERM needs and programs vary
greatly from one organization to the next, making it difficult to benchmark activities and performance. Key variables like risk appetite, risk tolerance, inherent and
residual risk, risk mitigation, and insurance all need to be
adapted to the situation, and this adds to the benchmarking and validation challenges.
An experts’ panel will explore how customizing each
ERM program variable can help ensure that the right
information is available to help decision-makers and
reassure stakeholders.

Healthy Canada: Healthy Brains Across
the Lifespan
March 2, 2016
Venue TBD • Toronto

This one-day conference will examine the issues pertaining to brain and mental health in Canada, with a
focus on the demand and supply for treatments and services to address the burden of neurological and mental
health conditions that affect Canadians across the lifespan—from children to older adults. Recent estimates
show that the number of cases of dementia will be
1.4 million in 15 years—representing a 90 per cent
increase from 2011. The economic impact of mental illness is staggering—with an estimated cost to the
Canadian health care system and society of between
$15 to $33 billion annually.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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At this conference, a range of speakers from the public
and private sectors, academia, and the Conference
Board will present ways governments, employers, health
and social service providers, caregivers, and individuals
can address and offset the growing burden of brain and
mental health issues. The conference will provide
opportunities for dialogue across key stakeholders to
facilitate progress and identify actions across sectors
and settings.

There is a strong correlation between good
knowledge management and performance.

Discover emerging treatments, programs and policies to
support individuals living with these conditions and their
caregivers in both the public and private sectors.

Corporate Responsibility & Sustainability
(CSR) Summit 2016

Gain a better understanding of the demand and supply
of services to support brain health in the short-, mediumand long-term, and how they impact health system
sustainability.
2016 Sponsor: McKesson Canada
Marketing Partners:Canadian Coalition for Green Health Care,
Canadian College of Health Leaders, Canadian Health Information
Management Association, Canadian Psychological Association,
Children’s Hospital of Eastern Ontario (CHEO), Healthy Minds
Canada, Gallant HealthWorks & Associates
Special Contributor: Tri Fit

Knowledge Management 2016: Technology,
Collaboration, Innovation
March 2–4, 2016
Pantages Hotel Toronto Centre • Toronto

Apply the latest knowledge management and
collaboration techniques to improve your
organization’s performance.
In a global economy where organizational performance
and competitiveness hinges on how effectively we capture and leverage knowledge assets, knowledge
management (KM) has become a competitive necessity.
Technology has progressed to the point where information can be quickly shared and built upon, dramatically
increasing the number of potential contributors to any
initiative.
KM creates a foundation and framework for the storage
and, perhaps most importantly, the connection and
sharing of knowledge within an organization. Effective
KM practices have the potential to improve collaboration,
sharing, and creativity, which in turn stimulates
innovation.

Organizations that take a disciplined management
approach to knowledge have greater market share, with
growth and profitability that surpasses their industry’s
average.1organizations that can more effectively capture,
share, and leverage their knowledge assets.
Marketing Partner: APQC

March 22–23 2016
Toronto Marriott Downtown Eaton Centre • Toronto

As consumers and employees alike are becoming
increasingly concerned with where they work or spend
their money, the notion of all-encompassing sustainability is becoming the norm rather than an aspiration for
business in Canada and around the world. While many
businesses are fulfilling parts of the model, few are truly
embedding sustainability in the business model and
responding to the needs and expectations of all stakeholder groups.
The Conference Board of Canada is hosting this major
two-day event to provide corporate responsibility professionals with the information and insights they need to
improve their programs, deliver meaningful impact to
communities, and enhance the triple bottom line.
Learn from Best Practice Organizations and
Industry Experts
We are assembling an outstanding lineup of expert
speakers to share unique perspectives on how to
develop powerful corporate responsibility strategies and
impactful initiatives that align with your corporate goals.
They will provide useful and innovative takeaways on
how you can get your C-suite on board and personally
engaged. They will also focus on how to best engage
key stakeholder groups—customers, suppliers, employees, and shareholders—to maximize positive impacts on
society and corporate reputation.
Be among the first to hear the latest results from the
Conference Board’s national Corporate Community
Investment Survey. Hear key trends in community investment programs and gain access to measurement tools to
help benchmark and compare your performance with
other organizations.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Western Business Outlook 2016: Edmonton
March 2016 (TBD)
Venue TBD • Edmonton

Details coming soon.

Western Business Outlook 2016: Calgary
March 2016 (TBD)
Venue TBD • Calgary

Details coming soon.

Canadian Immigration Conference 2016
April 4–5, 2016
Fairmont Château Laurier • Ottawa

Details coming soon.

Atlantic Business Outlook 2016: Halifax
April 6, 2016
The Westin Nova Scotian • Halifax

Details coming soon.

Atlantic Canada HR Summit 2016
April 7–8, 2016
The Westin Nova Scotian • Halifax

Focus on your people, and drive business
performance.
As most any CEO will tell you, an organization’s success
depends on its ability to attract, retain, and fully engage
people with the skills it needs now and tomorrow. What
does it take to create a highly productive and fully
engaged workforce? What must you do to win—and
keep—the hearts and minds of essential, diverse talent?
What’s critical to ensure your success?
Discuss the issues that matter to you.
While recent economic jolts have played havoc in certain
regions and sectors, slowing the race for talent in those
areas, others still face critical talent issues. Sixty-four per
cent of organizations recently surveyed by the
Conference Board reported challenges in both recruiting
and retaining staff. And, one thing is for certain, when
the economy picks up speed, so too will the talent race.
The aging of the workforce and the continuing outmigration of youth from Atlantic Canada make these challenges even more acute, and this Summit will focus on the
specific concerns of employers in the region.

Learn about the issues and potential solutions from leading HR practitioners and top experts, and find out how
the innovators are attracting, retaining, and fully
engaging their workforces in this environment.
Discuss solutions to common challenges with other
HR leaders.
Don’t miss this opportunity to meet the researchers,
innovators, and thought leaders, and discuss the latest
issues and practical solutions with your peers.

Pensions Summit 2016
April 12–13, 2016
Double Tree by Hilton • Toronto

Not yet the perfect storm – but the storm clouds
are gathering
Conversation has shifted from discussing how well pension funds have recovered from the last crisis to how
ready are you for the next one (which might well be now).
This event has helped pension experts navigate the
crises of 2000 and 2008 and develop new investing
strategies and approaches to rebalance risk and create
greater sustainability. In 2016 we will continue this tradition as the environment for pensions globally deteriorates. So while no one knows quite how the future will
unfold this event is a key opportunity for you to hear from
experts and reflect on the actions you need to take in the
coming months to ensure your fund performs as well as
possible.
Trouble comes in threes—a new yet worryingly
familiar environment for investing and pensions
As the federal election continues so Ontario’s pension
reforms have become a hot button issue with the
Liberals promising support while the Conservatives criticize the initiative as an unwanted tax that will hurt workers and the economy.
In addition the melt down and subsequent increased
volatility of the Chinese stock market and its global
impact have investors and experts wringing their hands
and talking of a crisis to rival 2008.
Thirdly the collapse of oil prices appears to have
slammed the brakes on the Canadian economy with
Alberta, the growth engine of the country for the last
several years, feeling the pain most. Technical arguments continue about whether or not Canada is in a
recession, but economists are universally predicting
lower than anticipated growth in coming years.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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And some are even predicting a continued slide in oil
prices to below $30 a barrel and a further interest rate
cut by the Bank of Canada.
None of these issues will be resolved immediately—
though at least the political environment will become
clearer after the election on October 19. But they each
shine a spotlight on the fact that those in the pension
field can never afford to be complacent and that they
need to remain constantly vigilant, looking out and preparing for the next crisis.

B.C. Privacy Conference
April 13–14, 2016
Venue TBD • Vancouver

Québec Business Outlook
(Prévisions économiques et fiscales)
April 2016 (TBD)
Venue TBD • Montreal

Details coming soon.

Business Innovation Summit 2016
May 2–3, 2016 (TBD)
Venue TBD • Ottawa

Details coming soon.

Change Management 2016

Details coming soon.

May 4–5, 2016
InterContinental Toronto Centre • Toronto

Resilience Canada 2016

Details coming soon.

April 26–27, 2016
Double Tree by Hilton • Toronto

The risks from a range of natural hazards including
flooding, extreme weather, and temperature fluctuations
continue to rise. Major disruptions can have severe
impacts on infrastructure, natural resources, health, and
business continuity. When these disruptions are concentrated in urban areas, the resulting damage and losses
can be catastrophic.
Our capacity to face the challenges and
bounce back
We are all faced with the threat of disasters on a daily
basis. While natural catastrophes cannot always be
prevented, the degree of destruction and costs of
disaster recovery can be mitigated. No one can predict
the next major disruption but we can control how we
prepare for and respond to these challenges.
Resilience enables us to bounce back quicker and
potentially stronger after a crisis. We all need to learn
how to build communities that can recover better and
thrive in the event of a future disruption.

Atlantic Business Outlook 2016:
Newfoundland
April 2016 (TBD)
Venue and City TBD

Details coming soon.

Healthy Canada: Future Care for Seniors
May 12, 2016
InterContinental Toronto Centre • Toronto

This one-day conference will uncover the challenges and
solutions to address the current and future care needs of
Canada’s aging population. Recent statistics show that
the senior population in Canada will rise by almost 24
per cent in the next 15 years, while the labour force will
decline by almost nine percentage points over that same
period.

Closing the Gap: Improving Aboriginal
Health Disparities
May 25, 2016
Venue TBD • Regina

Details coming soon.

Innovation and Health Procurement
May 2016 (TBD)
Venue TBD • Toronto

Details coming soon.

HR 2016
May 2016 (TBD)
Venue TBD • Toronto

Details coming soon.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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Technology Enabled HR
May 2016 (TBD)
Venue TBD • Toronto

Details coming soon.

Economic Outlook Seminar
May 2016 (TBD)
The Conference Board of Canada • Ottawa

Details coming soon.

Workplace Wellness and Mental
Health 2016
June 13–14, 2016
InterContinental Toronto Centre • Toronto

Details coming soon.

Intergovernmental Forum on Risk
Management 2016
September 2016 (TBD)
Venue TBD • City TBD

Details coming soon.

The Better Workplace Conference 2016
October 2016 (TBD)
Venue TBD • Vancouver

Details coming soon.

Western Compensation and
HR Outlook 2016
November 16, 2016
Sheraton Suites Calgary Eau Claire • Calgary

Details coming soon.

For more information on any of our conferences, please contact us!
Tel. 1-866-711-2262 • E-mail conferencemarketing@conferenceboard.ca
www.conferenceboard.ca/conf
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